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MISTREATMENT: Comments 
or conduct that involve 

objectionable behaviours 
which are abusive, offensive, 
demeaning or vexatious that 

are known or ought reasonably 
to be known to be unwelcome 

which may be intended or 
unintended. Mistreatment 

includes personal harassment 
and harassment based 

on Prohibited Grounds of 
Discrimination.

Learner submits
form here: 

FACULTY OF MEDICINE,
ANONYMOUS DISCLOSURE 

REPORTING FORM 



EXAMPLES OF MISTREATMENT COULD INCLUDE:
•	 Verbal abuse, yelling, and/or making threats;

•	 Making degrading or offensive comments, gestures, jokes or;

•	 Belittlement/humiliation;

•	 Spreading malicious gossip or rumours;

•	 Inappropriate communication through social media, e-mail, or instant messaging;

•	 Actual or threatened physical contact or assault;

•	 Bullying or intimidation;

•	 Pressuring Learners to exceed established restrictions on work or duty hours;

•	 Threats made or implied about a recommendation, your grade, or your career.

MISTREATMENT DOES NOT INCLUDE:
•	 Interpersonal conflict or disagreement, which is expressed in a respectful manner; 

Performance feedback, which is expressed in a respectful and appropriate manner.

•	 Discipline or remediation conducted in a respectful and appropriate manner.

THIS PROCEDURE IS NOT FOR REPORTING SEXUAL HARASSMENT OR SEXUAL 
ASSAULT.
To report an incident of sexual harassment or sexual assault, please contact:

•	 Sexual Harassment Office at 709 864 2015

•	 Or visit their website at: www.mun.ca/sexualharassment/



___________________________________________ 

Procedure for Addressing Anonymous Disclosures of 

Learner Mistreatment in the Faculty of Medicine 
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Anonymous Disclosures of Learner Mistreatment 

Undergraduate and Postgraduate Learners may access and complete a MIMS Anonymous 

Disclosure report. This procedure is available to learners currently enrolled or were enrolled 

within the last 30 days. Learners from another medical school completing an elective at 

Memorial are also included. 

 

Learner completes the Faculty of Medicine, Anonymous Disclosure Report.  The Coordinator, 

LWS, accesses the report and within five days, reviews it with a Director, LWS. The Associate 

Dean, LWS will notify, in writing, the Administrative Head of the subject of the concern of the 

disclosure. A time lapse not exceeding 6 months may occur in order to maintain the anonymity 

of the learner. Within five days, the Administrative Head will meet with the individual who is the 

subject of the concern to bring it to their attention and discuss the disclosed behavior. The 

Administrative Head will notify the Associate Dean, LWS, in writing and within 30 days that the 

concern was raised and discussed. 

 

If concerns that are the same or similar to other concerns that have been received about the same 

individual or situation, the Associate Dean, LWS may make further inquiries including 

informing the Associate Dean UGME / PGME. 

 

Information will be handled under the Access to Information and Protection of Privacy Act, 

2015. Non-identifying information will be retained for identifying professional development 

needs among faculty, staff and learners. The information will be used for statistical purposes. 

The Dean, Faculty of Medicine, will receive a summary report at least annually. 

 

Information will be handled in accordance with this Procedure and with the Access to 

Information and Protection of Privacy Act, 2015.  
 

Retention of concerns and reports from the data fall under the Campus Security Reporting 

Classification and Retention Schedule.  
 

https://mims.mun.ca:9443/d3vsoc/ealert/eir_spa.aspx?t2=8c5beef180f4d30c459960ebee1ab959e36704f7f8410bdb7c927bd0f0e5e58d
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